Overview:  Cultural Competency Training Opportunity

Background:

In 2003, The PA Office of Mental Health and Substance Abuse Services (OMHSAS) issued the “Cultural Competency Strategic Plan” and “Clinical and Rehabilitation Standards of Practice” to instruct/guide the public mental health system.  From 2002 until 2005, a number of community organizations and state hospitals participated in an extensive training/competency initiative known as the PRIME Institute-(Partners Reaching to Improve Multi-Cultural Effectiveness). 
More recently, in 2009, OMHSAS issued recommendations entitled: “Issues of Access to and Inclusion in Behavioral Health services for Lesbian, Gay, Bisexual, Transgender, Questioning and Intersex Consumers (LGBTQI)”.   As a follow-up to these recommendations, OMHSAS will be developing standards and delivery of training modules for competency in serving individuals who identify as LGBTQI .  
Need for Cultural Competency Training:
Persons who represent various ethnic, racial as well as sexual orientation and gender identities seek help from our public mental health system daily.  However, many of these individuals are less likely to seek treatment from mental health professionals due to stigma, discrimination or a simple lack of understanding by professionals of their cultural/gender/sexual identity.  Individuals with behavioral health disorders who do not receive treatment are at increased risk of hospitalization, reduced physical functioning, and mortality.  It is the goal of this initiative to train front line staff including: peer specialists, therapists, case managers and others to more effectively work with persons in a culturally competent fashion.  The training to be offered under this initiative is identified below.  It is anticipated that OMHSAS will develop and offer an array of courses in the coming year on competencies for working with individuals that identify as part of the LGBTQI communities.  This course will provide a foundation for the upcoming LGBTQI curriculum to be offered.
Cultural Competency Training Content: 

Three (3) Day Cultural Competency Training:  The curriculum will be a 21  hour three (3) day training session designed for peer specialists, therapists, case managers and other front line staff who are currently working with or who have expressed interest in working with individuals from diverse cultural/gender/sexual identity backgrounds.  The three (3) day curriculum will cover at least several areas for basic cultural competency: (e.g., everyone has a culture, cause and effect between values, beliefs and behavior, cultural communication styles, discrimination and it’s physiological, psychological, spiritual and behavioral consequences, recovery from discriminatory practices, etc.)   The three (3) day Cultural Competency Training will be offered at the Grantville Holiday Inn on April 13, May 18 and June 30, 2010, for 40 front line staff.

Application Criteria:
· The training will be provided free of charge to selected participants including lunch and snack breaks during the training.
· Individuals/agencies must provide coverage for participant’s transportation, meals not covered in the training, and overnight expenses, as applicable.
· Individuals who currently work with/will be working with individuals from diverse cultural/sexual/gender identity backgrounds will be targeted for selection in the class.

· Individuals who have completed the PRIME trainings or who have already participated in extensive cultural competency trainings are not eligible to apply.
· Individuals with specific interests in developing competencies to work with individuals who are LGBTQI may receive priority seating as well as have the opportunity to receive select seating in upcoming LGBTQI course curriculum.

APPLICATION FORM

Cultural Competency Training Applicant Questionnaire

APPLICANT NAME:



                     __________________________________________

Agency:


__________________________________________
Position Title:

__________________________________________
Agency ADDRESS: 













__________________________________________




__________________________________________




__________________________________________
PHONE: _____________________________FAX:_______________________________
E-MAIL:_________________________________________________________________
40 individuals WILL BE SELECTED BASED ON A RESPONSE TO THE FOLLOWING QUESTIONS:

1) Briefly describe why you are applying for this training.
2) Briefly describe any training you have had in cultural competency including training on LGBTQI.
3) Briefly describe what diverse populations (ethnic, racial, sexual/ gender identity) you are currently working with/plan to work with and how this training will help you in your current position.    
ANSWERS SHOULD NOT EXCEED 1 PAGE.

*APPLICATION MUST BE received by e-mail or hard copy no later than March 30, 2010.

Send TO:

CAROL WARD-COLASANTE at ccolasante@state.pa.us 
or
Carol Ward-Colasante

OFFICE OF MENTAL HEALTH AND SUBSTANCE ABUSE SERVICES

2ND FLOOR BEECHMONT BUILDING

DGS Annex Complex

P.O. BOX 2675

HARRISBURG, PA 17105

